NEWSLETTER

FROM THE DESK OF THE PRESIDENT

Hello Everyone,

Wow, half the year has already gone by. Where does the time go? | would like to take
this opportunity to congratulate MaryKay Crabtree, CPPB for Buyer of the Year and Bar-
bara Grilli, CPPB, C.P.M., FCCM for Manager of the Year. They will be attending Nation-
als in Texas, this upcoming August.

On April 23", YOUR Chapter had its 6™ Annual Reverse Trade Show at the University
Center and it was a great success. | was very happy to see so many volunteers step-up
for this fundraiser. Linda EI-Shamy (Chair), and Greg Spearman (Co-Chair) did a wonder-
ful job, as usual. A big thanks to all of you, for making this event so successful. What a
great opportunity to network with other Tampa Bay Area Governmental Purchasing Pro-
fessionals from various Agencies as well as our vendor community.

On May 14™, YOUR Chapter hosted the 16" Annual Golf Tournament at the Eagles Golf
Club. What a beautiful day it turned out to be! Jay Jackus, CPPO, CPPB did another
great job on Chairing this event. Again, | was very pleased to see many volunteers help-
ing make this event possible.

The money we collected from these fundraising events will help offset the cost for educa-
tional classes for our members. Speaking of educational classes, Corey Murphy, Profes-
sional Development Chair and your Board have been working hard on this year's educa-
tional program for members:

Principles and Techniques of Problem Solving 6/25/10

World Class Procurement Practices 9/24/10

Both of these classes are sponsored by YOUR Chapter and the cost to you is very mini-
mal, which includes breakfast and lunch. You also earn re-certification points. Please
register soon as there is a limit on attendees.

Your Chapter participates in the “Rebate Program” through NIGP, where any agency that
becomes a new national member and the Chapter is cited as the reference, the Chapter
will receive $25. Your Chapter supports all recruitment activities and encourages it's
members to become National members.

Upcoming events include this year’s Annual NIGP Forum to be held in San Antonio,
Texas from August 11 — 17, 2010. YOUR Chapter’s Annual Trade Show will be held at a
new venue this year, Museum Of Science and Industry (MOSI). It is scheduled for No-
vember 5, 2010. This year’s Co-Chairs are Theresa Kempa, CPPO, CPPB and Carla
Dever, CPPB. Please contact Theresa at tkempa@ci.tarpon-springs.fl.us if you are inter-
ested in volunteering and earning scholarship points.

Again, | would like to challenge each of you to commit to volunteering at one of our
events, assist Corey with one of our education programs, or write an article for YOUR
Chapter’s newsletter. You will be rewarded with scholarship points and the satisfaction of
helping your Chapter to be the best. Remember, this is YOUR Chapter, so if you have any
ideas to improve it or if there is something you would like to suggest, please feel free to
contact me.
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Check Your Knowledge of Florida Ethics!

It never hurts for us to stop and freshen up on our ethical knowledge in the workplace, not only in our pur-
chasing environment, but also to keep our elected and appointed officials informed.

Do you know who in your organization is required to complete Form 1, Statement of Financial Interests an-
nually prior to July 1%2 All persons who fall within the categories of "state officers," "local officers/
employees," "specified state employees," as well as candidates for elective local office. These include:
Mayor; county or city manager; chief administrative employee of a county, municipality, or other political
subdivision; county or municipal attorney; chief county or municipal building inspector; county or municipal
water resources coordinator; county or municipal pollution control director; county or municipal environ-
mental control director; county or municipal administrator with power to grant or deny a land development
permit; chief of police; fire chief; municipal clerk; appointed district school superintendent; community col-
lege president; district medical examiner; purchasing agent (regardless of title) having the a  uthority to
make any purchase exceeding $15,000 for the localg  overnmental unit. Local officers/employees file
with the Supervisor of Elections of the county in which they permanently reside. You can find the form at:
http://www.ethics.state.fl.us'lFORMS/Form%201%202009 FINALI.pdf.

Do you know if you receive gifts valued over $100 you need to complete Form 9 no later than the next
quarter it was received? Gifts can include free tickets to local events

such as baseball or theatre tickets provided through your agency. You 1

can find the form at: =1

http://www.ethics.state.fl.us/ethics/forms/Form%209 2007i.pdf. -y
. . e

Do you know about Form 10, annual disclosure of gifts from govern- -

mental

entities and direct support organizations and honorarium event related
expenses? The form can be found at:
http://www.ethics.state.fl.us/ethics/forms/Form%2010_ 2007i.pdf.

| hopefully now have your attention to this sometimes dry subject mat-
ter but one of most important to our agencies. The Code of Ethics for Public Officers and Employees was
adopted by the Legislature as Part 1l of Chapter 112, Florida Statutes. These standards specify the con-
duct and disclosures applicable to public officers, employees, candidates, lobbyists, and others in Florida
State and local government, with the exception of Judges, they have another code of conduct.

The "Sunshine Amendment" was adopted by Florida voters in 1976 as Article 1l, Section 8, Florida Constitu-
tion. It contains standards of ethical conduct and disclosures applicable to public officers and employees. It
also requires the Legislature to adopt the code of ethics described above.

A Guide to the Sunshine Amendment and Code of Ethics can be found at:
http://www.ethics.state.fl.us/publications/2010%20Internet%20Guidel.pdf. This is a surprisingly easier read
document that references the applicable Florida Statues throughout.

Last, a little history. The Florida Commission on Ethics functions as an independent commission and is re-
sponsible for investigating and issuing public reports on complaints of breaches of the public trust by public
officers and employees. They are a nine-member commission in Tallahassee and serves as the guardian of
the standards of conduct and also renders legally binding advisory opinions interpreting the ethics laws and
implements the State's financial disclosure laws.

The commission’s website helps provide information for Florida public officers, employees and citizens to
access information on ethics laws. Everything from history to recent decisions, opinions, press releases,
forms, and publications can be accessed at http://www.ethics.state.fl.us/ethics. Brush up and share the
knowledge!

By:

Procurement Analyst / City of St Petersburg
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Recap of Your 16th Annual Buyer/Seller Golf Tournament

The Chapter’s 16™ Annual Buyer/Seller Golf Tournament was held on Friday, May 14™
at the Eagles Golf & Country Club in Odessa. A total of 109 golfers pre-registered for
the event and attendance was down compared to last years turn out.

This year’s third place consisted of the group representing Rexel, Inc. of New Port
Richey that included; Mike Vorhees, Danny Hackman, Mark Schulz and Dennis
Michaels finishing with a 9 under par 63. Second place finishers representing Waste-
Pro consisted of Andy Toller, Jack Mariano, Tom Symers and Brad Avery at 11 under
61. This years winning team included Tim Smith, Paul Landcaster, Jay Azzarelli and
Bart Azzarelli of Dallas 1 Construction finishing with 13 under par 59, four shots over last
years winning score of 55.

Individual event winners included Jerry McCarthy (guest of past president Ken Trufant)
men’s closest to the pin and Jay Azzarelli, again of Dallas 1, men’s longest drive. Emilie
Moore, closest to the pin women'’s (a late fill in, not sure of company affiliation) and Julie
Harn of Wharton-Smith had the longest drive. Eric Lesso of Miller Electric took the put-
ting contest by sinking his one and only putt.

We would like to recognize this years hole sponsor’s and thank them for their support
and include; Gulf Coast Tractor & Equipment, US Communities (3holes) Allegiance Se-
curity Group LLC, Wharton-Smith, Inc. Construction Group, Tandus Floorcovering,
Waste-Pro, Ricoh Business Solutions, Budgettext Corporation, The Gordian Group,
Rexel-Tampa, Dallas 1 Construction, McQuay International and Jay Jackus. A special
thank you to Budgettext for donating the golf balls for the goodie bags!

I would also like to thank the volunteers who assisted in making this our best tournament
ever and they include; Chuck Ankney, Cathy Bartolotti, Linda Balcomb, Kendal Capaz,
Mina Kaeding, Anthony McGee, Ci Ci Gibbons-Peoples, Eric Meserve and Laurie Rob-
erts.. | hope | haven't forgotten anyone.

Next year's event is scheduled for Friday, the 13" of May!

Golf Tournament Chair
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It's Very Clear: Transparency is Here to Stay

While transparency is not a new concept in the area of public procurement (even Thomas Jefferson was a
fan), many of the transparency measures recently implemented at federal, state and local levels are asso-
ciated with procurement of supplies and services. Here are some examples:

Federal

At the federal level, the Federal Funding Accountability and Transparency Act of 2006 requires full disclo-
sure to the public by all entities or organizations receiving federal funds. The Federal Office of Manage-
ment and Budget is responsible for establishing and maintaining a website that complies with this man-
date.

In 2009, the United States’ Federal CIO Council shepherded the creation and launch of the Data.gov Web-
site. The site’s mission is “to increase public access to high value, machine readable datasets generated
by the executive branch of the federal government.” The site offers “raw” datasets (such as those exported
from ERP systems) that individuals may utilize, manipulate and interpret. Data sets are offered through
keyword searchable catalogs and are provided in multiple file formats to maximize accessibility and soft-
ware compatibility. Its important to note here that Data.gov does not convert these datasets to Adobe .pdf
files, as although they are pretty universally accessible, they can’t be manipulated if the user is trying to
research trends, create charts or other statistics. That's not very transparent.

Because of this, the Data.gov site serves also as a blueprint for state and local sites. Some entities have
already created data sites that mimic the design and Data.gov provides an interactive map that “funnels”
you to these state and local data sites. [http://www.data.gov/statedatasites]. As of January, 2010, Califor-
nia, Michigan, Utah, Massachusetts, and the District of Columbia have such sites.

State and local

At the state level, a number of states have implemented a form of transparency law including Mississippi
(Mississippi Accountability and Transparency Act of 2008); Alaska, California, Texas, Kansas and lllinois’
Public Act 96-0975 which becomes effective July 1.

Various cities, including Chicago, IL, and Fort Collins, CO, have adopted transparency legislation and
make transactions available on their web sites. Chicago introduced the Chicago Transparency in Govern-
ment initiative in 2003, making final contracts available to the public via Web its site. It also made avail-
able other information such as a freedom of information directory, an online permit center, public safety
and community e-mail alerts, 3-1-1 online service requests, and other information of interest to stake-
holders.

The City of New York launched it's datamine http://www.nyc.gov/html/datamine/html/home/home.shtml in
2009 and even launched a contest for developers to create mobile access “apps” for getting this data over
Driods and iPhones (there’'s an app for that!). Winning developers were awarded cash prizes in February
2010. The site was not without early flaws including a mishmash of datatypes and critics claimed overkill
with inclusion of data such as the Department of Consumer Affairs' list of licensed electronic shops (do we
care?).

So How Can | Provide Access to My Agency’s Data?

Prior to the late 1980s, aggregating data into centralized, “mine-able” repositories was much more difficult
than it is today. With the advent of sophisticated network architectures and a commonly accessible Inter-
net, the capacity for broadly sharing volumes of useful data is realistic. Public and corporate bodies rely
on enterprise-wide technology solutions to support their data acquisition, processing and distribution
needs. These Enterprise Resource Planning (ERP) systems have intentionally and substantially eroded
information “silos” and organizational “shadow systems” that would otherwise prevent easy access to
sought-after information. This is not to say that these barriers have altogether vanished; simply that ERPs
have substantially weakened information domains that now require more deliberate effort to maintain.

At a minimum, agencies should strive to get rid of paper (the least transparent way to hold information)
and work on their departmental web presence. They should start to notify suppliers of solicitations on-line,
post bids and rfps on-line; post awards on-line; list current contracts on-line, register suppliers on-line and
then move toward electronic bidding and teleconferencing pre-bid meetings and openings. In doing this,
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agencies will become more attractive as customers, which may increase competition — a good thing! Con-
version to these types of practices requires vision, solid planning and participation from all levels of the
procurement organization to manage the change. You must first determine where you are on the technol-
ogy curve and what changes you can implement over time, and within the resources you have (yes budget
again). These first small steps will yield big gains as your processes will end up leaner as a by-product.

These E-business practices in the procurement process are g
great moves toward accessibility; however they are not the
high level datasets compiled over time that we need to share
with the world to be really transparent. Ultimately, the goal of
transparency is to provide sufficient information to allow pri- [§§
vate citizens to view and/or monitor government spending. §i
Access to information is the best way to protect taxpayers’
dollars against abuse and fraud. The datasets that should be §

considered for your own “Data.gov type” site should include &
listing of suppliers and annual spend, listing of multi-year con-
tracts and financial information, vendor performance data and
a host of benchmark reports including small business, green  _x.
spend, and of course local spend for a given period. Data o=
should be relevant, not a data junkyard.

This data should be able to be manipulated (no .pdf files) and in a standard format (such as .txt that you
will determine with your Information Technology folks), as datasets will be gathered for this site from all
divisions of your entity. As we all know, bad interpretations of public information can create dangerous
false impressions, panic or worse. (You may have seen news items on the alleged death squads associ-
ated with health care reform.) Therefore it is critical that these data sites contain Terms of Use that must
be accepted by a “click through” to discourage fraud and misuse.

To this end, the NIGP recommends that entities:
1. Identify existing and proposed legislation guiding transparency-related requirements

2. Allocate the financial and human resources necessary to undertake an entity assessment of its
“transparency friendliness”

3. Allocate the financial and human resources necessary to establish a systems solution that supports
transparency

4. Establish Web-based reporting of entity data that includes, at minimum, current bid opportunities, bid
results, current contracts, and solicitation schedules

5. Model entity dataset portals after the data.gov or nyc.gov data mines
6. Establish recommended raw data format (such as .txt for statistical data)

7. Establish a Public-Procurement Liaison link on the government procurement site as a method for pro-
viding data not immediately available through the Website

8. Establish and post Terms of Use to discourage fraud and misuse of informationEstablish and post an
entity statement of commitment to the NIGP Code of Ethics

So take a look in the mirror of your procurement organization and think about some first steps your team
can take toward transparency. By the way, that is a two-way mirror you are looking in! Transparency IS
here to stay.

By:
Purchasing Manager
City of St. Petersburg
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PROFESSIONAL DEVELOPMENT NEWS

Now Scheduled!

Principles and Techniques of Problem Solving
June 25, 2010 —$25 (Chapter Members Only)
Location: The Rusty Pelican

World Class Procurement Practices
September 24, 2010 —$25 (Chapter Members Only)
Location: The Rusty Pelican

Details: http://www.nigp-tampabay.org/ProfessionalDevelopment.asp
or call Corey Murphy at 813-272-4372

IT'S YOUR NEWS LETTER
THANK YOU FOR YOUR CONTRIBUTION............

Thanks to all who contributed
...without you these pages would be blank...

Happy Summer! Remember to Check Your Hurricanedteepess Plans!
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Excellence in Public Procurement
— Tampa Bay Area Chapter NIGP, Inc
Aroa CREERT www.nigp-tampabay.org
q
CNIGE NOTE: THE NEWSLETTER IS POSTED ON THE WEBSITE
PUBLICATIONS
Email the news from your corner of the world to:
barbara.grilli@stpete.org
Phone: 727-893-7224 Fax 727-892-5325
KEEP IN TOUCH....IT'S YOUR NEWSLETTER
Tampa Bay Area Chapter
National Institute of Governmental Purchasing, Inc.
2010 Meeting Schedule
JANUARY 29TH ..o CHAPTER LUNCHEON
FEBRUARY 10th-12th........ccccccooivvivrenrnne. Planning, Scheduling and Requirement Analysis
FEBRUARY 19th.......ccccccovviiiiniircerne Board Meeting @ Tampa International Airport @ 2:30 PM
MARCH 12th.......ccoooiiviiiiini e, Chapter Luncheon (Purchasing Month)
APRIL 8th—9th........ccoccivviviiii CPPO PREPARATION
APRIL 23th.....c.cciiivci s Reverse Trade Show
May 3rd-4th.........cccoviiiiiiiin Procurement Under Federal Programs and Grants
MAY 14T, Golf Tournament and Chapter Luncheon
JUNE 11th.....cooooiii e Chapter Luncheon
JUNE 25th......coooiiiii Principals and Techniques of Problem Solving
JULY 16T Board Meeting @ Tampa International Airport @ 12:00 PM
JULY 241N Effective Management of Construction Contracts
AUGUST 13-17TH..cooooiiiiicie National Forum
SEPTEMBER 10th.......c.cocoiviiiinivviine Chapter Luncheon (Election of Officers)
SEPTMEBER 24........cccoooiviiiiiiin World Class Procurement Practices
OCTOBER 15th......cccccoiiiiiniiiee Board Meeting @ Tampa International Airport @ 2:30 PM
NOVEMBER 5th......cccccovviviiiiininiinninicnnns Product Expo / Trade Show at MOSI
DECEMBER 3rd.......ccccoiiiniiiiiiiec e Chapter Luncheon (Holiday Program & Installation of Officers)

GOVERNMENT PROGUREMENT
CNIGPY




